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FDUU\ WKHPVHOYHV:KLOH VWXGHQW LQWHUDFWLRQVZLWKLQ D FDPSXV HQYLURQPHQW FDQ LQGLYLGXDOO\YDU\REVHUYDWLRQVRI
WUHQGV RU SDWWHUQV RI EHKDYLRXU FDQ HPHUJH ZKHQ FRPSDULVRQV DUH PDGH WR GHWHUPLQH KRZ VWXGHQWV IURP HDFK
XQLYHUVLW\ZLOOEHKDYHLQFHUWDLQZD\V7KLVUHVXOWVLQDQHHGWRFUHDWHDQDSSURSULDWHLQQRYDWLRQFXOWXUHIRUVKDSLQJ
WKHEHVWDQGPRVWLQQRYDWLYHVWXGHQWEHKDYLRXUWREHDVVRFLDWHGZLWKWKHLULQVWLWXWLRQVRIRULJLQ
7KHSXUSRVHRI WKLVVWXG\ LV WRGHYHORSDFRQFHSWXDOPRGHO IRU LOOXVWUDWLQJ WKH LPSDFWRI LQQRYDWLRQFXOWXUHRQ










UHVHDUFK SDSHUV DQG HGXFDWLRQDO UHSRUWV GHVFULELQJ FRQFHSWV RI FXOWXUH DQG LQQRYDWLRQ IURP YDULRXV FRQWH[WXDO
YLHZSRLQWV FXOWXUDO LQGXVWULDO PDUNHWLQJ DQG HGXFDWLRQ 7KH UHYLHZ FRYHUHG HPSLULFDO UHVHDUFK DQG
FRQFHSWXDOLVDWLRQVUHSRUWHGE\UHVHDUFKHUVRYHUWKHWLPHVSDQ7KHPDLQNH\ZRUGVXVHGLQGDWDUHWULHYDO
ZHUH ³LQQRYDWLRQ FXOWXUH´ ³LQQRYDWLYH EHKDYLRXU´ ³RUJDQLVDWLRQDO FXOWXUH´ ³FXOWXUH´ ³KLJKHU HGXFDWLRQDO
LQVWLWXWLRQV´DQGFRPELQDWLRQVRIWKHVH7KHUHWULHYHGDUWLFOHVZHUHDFFHVVLEOHRQOLQHWKURXJKXPOLEXPHGXP\DQG
RWKHUVHDUFKHQJLQHV
7KH IROORZLQJ VHFWLRQ RIIHUV LQVLJKW LQWR WKH FXOWXUDO SHUVSHFWLYH RI WKH VWXG\ DQG FXOWXUDO FRPSRQHQWV RI
LQQRYDWLYHQHVV DQG LQQRYDWLRQRULHQWHG KLJKHUOHDUQLQJ LQVWLWXWLRQV )ROORZLQJ WKDW GLVFXVVLRQ ZH SUHVHQW WKH
SURSRVHGIUDPHZRUN
,QQRYDWLRQ&XOWXUH




$KPHGHPSKDVLVHVWKDWFXOWXUHPXVWPDWFKLWVRUJDQLVDWLRQDOFRQWH[W&XOWXUHLV‘the pattern of arrangement 
or behaviour adopted by a group of people or an organisation as the accepted way of solving problems’%HFDXVH
OHDUQLQJ DQG WHDFKLQJ DFWLYLWLHV DQG DFDGHPLF VHUYLFHV LQ XQLYHUVLWLHVFROOHJHV DUH SHULVKDEOH DQG LQWDQJLEOH
HIIHFWLYHQHVVRILQWHUDFWLRQVDPRQJDFDGHPLFVPDQDJHPHQWDQGVWXGHQWVZKRSDUWLFLSDWHLQWKHGHOLYHU\SURFHVVLV
FORVHO\LQUHVHPEODQFHZLWKVHUYLFHVLQQRYDWLRQ
&XOWXUHLQHGXFDWLRQDOLQVWLWXWLRQV.XKDQG:KLWWLVD‘persistent pattern of norms, values, practices, beliefs, 
and assumptions that shape the behaviour of individuals and groups in a college or university and provide a frame of 
reference within which to interpret the meaning of events and actions on and off the campus’ ,QQRYDWLRQ DQG
LQQRYDWLYHQHVV YLHZHG IURP D FXOWXUDO SHUVSHFWLYH DUHPRUH FRQFHUQHGZLWK WKH FKDUDFWHULVWLFV RI WKH LQVWLWXWLRQV
WKURXJKZKLFKVWXGHQWWHQGHQFLHVWRDFWRUEHKDYHLQFHUWDLQZD\VLVDUHVXOWRIWKHLULQWHUDFWLRQVZLWKOHDUQLQJDQG
YDULRXVRWKHUVRFLDODFWLYLWLHVLQFDPSXV$XQLYHUVLW\¶VKLVWRULFDOOHJDF\FRUHIDFXOWLHVDFDGHPLFSURJUDPPHVVRFLDO















XVHG E\ LQGXVWULDOPDQDJHPHQW DV DPHFKDQLVP IRU FRQWURO LQ EULQJLQJ RXW WKH GHVLUHG EHKDYLRXU DQG VNLOOV LQ
VWXGHQWVWKHLUIXWXUHHPSOR\HHV
,QQRYDWLRQ LV VHHQ DV OHDUQDEOH VNLOO YLD ZKLFK GLIIHUHQW VWXGHQWV FDQ PDQLIHVW GLIIHUHQW VW\OHV LQ FUHDWLQJ
RSSRUWXQLWLHVE\EHLQJRSHQLQH[SHULPHQWLQJZLWKQHZFRQFHSWVWDNLQJULVNVDQGFROODERUDWLQJZLWKOLNHPLQGHG
VWXGHQWVRU LQ WHDPV VR WKDW YDOXHV DQGEHKDYLRXUV FDQEH DOLJQHG WREULQJRXW SRVLWLYH LQGLYLGXDO DQG FROOHFWLYH
SHUIRUPDQFHDQGHQKDQFHGZRUNDWWLWXGHV&XOWXUHLVWKHUHIRUHRIWHQDERXWZKDWVWXGHQWVWKLQNRUDQGEHOLHYHLVULJKW
DQG LPSRUWDQW DQG LV FUXFLDO LQ GHWHUPLQLQJ KRZ ZRUNDVVLJQPHQWVSURMHFWV VKRXOG EH GRQH LQ WHUPV RI
FRPPXQLFDWLRQDQGH[HFXWLRQRIZRUNYDOXHVDQGSUDFWLFHVRIWKHLQVWLWXWLRQDVDZKROH%HLQJUHVRXUFHIXOWDNLQJ
LQLWLDWLYHZLWKRXWLQVWUXFWLRQKDYLQJWKHIRUWLWXGHWRPDNHGHFLVLRQVDQGWDNHUHVSRQVLELOLW\FUHDWLQJDQHQYLURQPHQW
WKDW VXSSRUWV LQQRYDWLRQ DQG LQQRYDWLYHQHVVZRUNLQJ DV D WHDP DQGPDQ\RWKHUTXDOLWLHV FDQPDNHRUEUHDN DQ
LQQRYDWLRQFXOWXUH$SRVLWLYHLQQRYDWLRQFXOWXUHWROHUDWHVPLVWDNHVDQGIDLOXUHVZKLOHLWVWULYHVWROHDUQIURPPLVWDNHV
WRLPSURYHDQGSURJUHVVFRQWLQXRXVO\NHHSLQJXSZLWKLWVJRDOVDQGLWVIXWXUHWDUJHWV
&XOWXUH EDVHG RQ VKDUHG YDOXHV DQG EHOLHIV KROGV LQVWLWXWLRQV WRJHWKHU WKURXJK D VHQVH RI LGHQWLW\ IDFLOLWDWHV










3.1. External environment of innovation culture 
,QDXQLYHUVLW\WKHUHDUHH[SHFWDWLRQVRIKDYLQJFRPPRQJRDOVUHODWHGWRDVKDUHGYLVLRQDQGFRPPRQGLUHFWLRQ










,QVWLWXWLRQV WKDWYDOXHRSHQ LQWHUQDOFRPPXQLFDWLRQVSUREDEO\KDYHJUHDWHUDFFHVV WRFRPPXQLFDWLRQFKDQQHOV




DFDGHPLF VWDIIV LQFOXGLQJ PDQDJHPHQW WKDW VXSSRUWV OHDUQLQJ DFWLYLWLHV DQG VWXGHQWV VKRXOG EH DEOH WR DFW RQ








3.2. Internal environment of innovation culture 
&OLPDWHLVGHILQHGDVµindividual cognitive representations of the organisational setting expressed in terms that 




IRU LQQRYDWLRQUHODWHG DFWLYLWLHV 6FRWW DQG %UXFH PHQWLRQ WKDW SHRSOH WHQG WR UHVSRQG WR UHSUHVHQWDWLRQV RI
HQYLURQPHQWUDWKHUWKDQWRWKHHQYLURQPHQWLWVHOI-DPHVDQG6HOOVVRWKHSUHVHQFHRIVXFKIXQFWLRQDOEXLOGLQJV











DQG IDFXOW\ RIILFHV DYDLODELOLW\ RI SXEOLF SDUNLQJ DQG SXEOLF WUDQVSRUWDWLRQ DQG DFFHVV WR FRPSXWHU IDFLOLWLHV RU
ODERUDWRULHVWKHDYDLODELOLW\RIDVVLVWDQFHERWKSHHUDQGOHFWXUHUVDQGLQIRUPDWLRQUHVRXUFHVRQOLQHDQGRIIOLQH
3URYLGLQJ DQ HDV\ DPELHQFH RI OHDUQLQJ GRLQJ DQG ILQLVKLQJ DVVLJQPHQWVSURMHFWV GLUHFWO\ LQIOXHQFHV SRVLWLYH
EHKDYLRXULQVWXGHQWV









HPSKDVLVHV WKH DYDLODELOLW\ RI OHFWXUHU DQGSHHU VXSSRUW <DK\DJLO  HVSHFLDOO\ZKHQ FRQGXFWLQJ D UHVHDUFK
VWXG\ DQ H[SHULPHQW RU D SURMHFW WKDW UHTXLUHV WLPH SURDFWLYHQHVV GHWHUPLQDWLRQ DQG SDWLHQFH IRU VXFFHVVIXO
FRPSOHWLRQ+DYLQJKHOSIXOWHDFKHUVVXSHUYLVRUVPHQWRUVDQGWHDPPDWHVKHOSVVXSSRUWRQWLPHJUDGXDWLRQ7KLV
DVVXPSWLRQ LVVXSSRUWHGE\ OHDGHUPHPEHUH[FKDQJH /0; WKHRU\ WKDW VXJJHVWV LQQRYDWLYHQHVVPLJKWDIIHFW WKH
UHODWLRQVKLSEHWZHHQDVXSHUYLVRUDQGDVXERUGLQDWHDVWXGHQWLQWKLVFRQWH[W6FRWWDQG%UXFH
$ZDUPDPELHQFHEHWZHHQVWXGHQWVDQGOHFWXUHUVDOVRFDOOHGDQLQWHUSHUVRQDOUHODWLRQVKLS<DK\DJLOLVD
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3.3. Institutional culture of innovation 




SUHYLRXV µKHURHV¶ $OP DQG -|QVVRQ  6WRULHV PLJKW LQFOXGH IRU H[DPSOH LQIRUPDWLRQ DERXW RXWVWDQGLQJ
DFFRPSOLVKPHQWV RI SDVW DOXPQL FKDULVPDWLF FKDQFHOORUV DQG YLFH FKDQFHOORUV RXWVWDQGLQJ DFDGHPLF VWDII WUDFN
UHFRUGVDQGSUROLILFUHVHDUFKILQGLQJVLQQRYDWLRQVDQGDFKLHYHPHQWV




















%UXFH7KLV LVEHFDXVHDVSHRSOHJUDGXDOO\DGDSW WR WKHLU VXUURXQGLQJV WKH\PD\HYHQWXDOO\EHJLQ WR ORVH
QHFHVVDU\GULYLQJ HQHUJ\ ,QQRYDWLYHQHVVPXVW WKHUHIRUHEHQXUWXUHG LI LW LV WR FRQWLQXRXVO\SURVSHU7KLV VHFWLRQ
GHVFULEHVFKDUDFWHULVWLFVRILQQRYDWLRQWKDWVKRXOGEHHPERGLHGLQVWXGHQWVDWKLJKHUOHDUQLQJLQVWLWXWLRQV
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)OH[LELOLW\UHIHUVWRZLOOLQJQHVVWRFKDQJHRUFRPSURPLVHRUDGDSWLQJWRFKDQJHVLQWKHHQYLURQPHQW7KLVLQFOXGHV




*UHDWHU DXWRQRP\ DQG GHFLVLRQPDNLQJ UHVSRQVLELOLW\ DOORZV IUHHGRP WR DFW 'REQL  <DK\DJLO 
$XWRQRP\UHIHUVWRIUHHGRPIURPH[WHUQDOFRQWURORULQGHSHQGHQFH,Q/0;WKHRU\XQGHUVWDQGLQJVWKDWIROORZDUROH
GHYHORSPHQWSURFHVVRYHUWLPHHQFRXUDJHPDWXUHLQWHUDFWLRQVEHWZHHQVWXGHQWVDQGVXSHUYLVRUVFKDUDFWHULVHGE\WUXVW
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